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Overview

What the Light&Love Summer Sehaol is

rhe Light&Love summer schoo/ is a Week|ong Iearning and expeÍience exchange event for

youth leaderc and peer educators from the six European countries, financed by the European

Commission through the project "Health, rights and choice for everyone. lntegrating sexual

hea|th and rights jssues into deve|opment cooperation Í.amework'. lt is meant for youn9

practit|oners in the Íleld of either sexuaI hea|th and rlghts ]nformation and education p|ovis]on

or develcpment education, who want to initiate or sirengthen actions to build l inks between

eradication of globaI povedy and socia] inclusion with the coÍ]o|ex f]eld of sexuaI hea|th ancj

rights issues through development education, advocacy, campaigns, peer education anc youth

networKrng

The Light&Love summer school is an event whefeby we aim io bring together young people

with different background, experience, age, culture and language and io enable sharing,

increase synergies ancj foster partnerships in addition to buildlng training sk;lis and knowledge

in refleciion of orevious exoeriences.

The Light&Love sumrner school is a complex process where the learning is ensured by a mix

oÍ methodoIogies and activities designed in a coherent way to a||oW the participants

achieve the expected results. Content and specific r.ethodologies of each activity are as

important as the sequence proposed and the link between thern.

Li1ht&Lav. SUMMER sCHooL 20a8: !raininq af LlasÍeÍ Í.zinels
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Philosaphy aí the trainÍng

Aim, obiectives énd Expectéd Resu|ts of the summer school 2008

The airn oÍ the summer Schoo] 2008 is to prépare young traineÍs and youth leaders to

better arrange peer education in their country in sexual health and rights and development

issues, After the iraining the participants should be able to serve aa master trainefs io train and

educate youth pee. educaiors and arrange íor youth activities in their country'

SpeciÍic objectives

What we aim to achieve

1 |ncreased ski||s and capacity of paÉicipants to de|iver educationa| acíivities' run

campaigns ancj design youth wofk sirategies ai local, national and European level on

SRHR and development issues.

2' |ncÍeased partnership between young trainers írom lix countries Who Work |n peer

education in sexual healih and rights issues.

3. lncreased understanding and knowledge of issues, tools, methodologies, stories that

can be used when educating' inÍorming advocating and campaigning on the theme of

global sexual health and rights.

4' cornrnitment oí participants io run concrete activities back at home in cooperation With

their iccaloffice.

Expected Results

\l/hat paiicipants wí get out oí the summer school

1. Participants have shared and learned methodologies, strategies' tools to actively and

effectiveiy engage political parties io integrate the "etadication of global poverty and

s'ocial inclusion agenda" in political programmes

2. Participants have shared and learned methodologies, r;irategies, iools to activel!' and

efÍectiveIy engage citizens in eiecíora] processes at, Ioca] national and Eu|opean |evel

3. Participants have explored ways to identify new target groups and all ies

4' Participants have designed or |earned concrete activities to get eradicaiion oÍ gioba|

poverty and social ;nclusion on the poli i ical agenda

L1ght&Lave SUM||4ER sckoaL 20ae: Tej,j,g ai Maste| ÍÍener.
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Non-formal educations arrd differenees of trainings

Education of !nterests (sport,
handcraft, choir)
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Peer education

Support and
encoura9e

Peer
Educatio

Feedback

Light&Lave SUM|úER scHaaL 2aa8: Íraining rf Master taners
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Feedback of daYs

Please at the end of each day, answer on three questions by oneself:

1. What was the most impoftant thing for me today?

2' Where and how can I use knowledge ski||s' methods ancj approaches, in my proÍessiona|

and perconal life?

3. Why trainers do like they did today and what I learn as irainer?

í dav

Light&Love SUMMER scHaaL 2aae: Írajnnlg af Mesier nainers
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Peer consultations

(date)1 time:
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Conclusion
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Frinciples for giving/receiving feedback

GiVing íeeciback is a Verbal or nonverbal proGess ihrough Which a person commUnlcales n|s or

her perceptions and feelings about another person s behavior' Most people give and recelve

feedback daily wlthout being aware that they are cioing so The process of giving and asking

for íeedback is one cf the most important ways of iearning new behaviors and of assessing our

impact on others. lt is through feedback that we learn to 'keep on course" and to see ourselves

as oÍners see us

The giving and fecelvlng feedback is an interpersonal exchange thal inlplies the presence of

ceriain key ingredients:
. Caring,
'Trusting'

'AccePtance'

'OPenness. and
. concern íor the needs of others'

Givin9 feedback is a |earned ski|| ihat can be developed th|ough the use oÍ the fo||owing nlne

guidelines. Desired change is rnore l ikely to occur if ihese guidelines a'e followed:

1 consider thé needs of others. The primary reason íor giving feedback shoü{d be to

he]p one se|í and others to grow When groMh is not the motivation. feedback can be

destructive.

2. Describe behaviour not person as individuality Because intentions are private and

are known to only the person who possesses them, the attribution of moiives and

intention to behaviours and actions is highly subjective

3 Focus on behaviour that can be changed Effective feedback js aimed at behavlour

that is relatively easy io change Many people behave according to habit; their personal

sty|es have deveIoped through years oí responding in certain Ways' To recéive

feedback on personal habits can be frustrating becaus-^ these behaviours can be very

difficult to change

4. Be specific When the feedback is speciÍic. the person receiving the feedback Wil]

know which behaviour is being discussed Fof example, "You are a warm personf

which is a very gene.al staterneni, does not tell the person which behaviours

coniribuied to the pefception that he or she ls warm

L ht&Lrve sÚ|l|,.4EF scHaQL 2aaE' íG]nng.í M4sier ÍÉne|.
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Expected or needed' Wait for íeedback io be soljciteci' When soIiciting feedback. a

person asks others for their perceptions and observatlons about his or her behaviour

ln reality, mosi feedback is irnposed. People often glve feedback wheiher it is soliciled

or not and wheiher or not the person is prepared to receive the feedback.

Be non-judgment. Feedback is not objeciive anC is rarely as consiructive it is based

on personai interpretation. This type of evaluation often is pefceived as a personal

attack. When giving feedback, one musi respond noi to a person's perceived

pgrsonality or l ikeabil ity but to his or her actions. When people are told that they are

stupid of insensitive, for example, it is extremely dlfficult to respond calmly and

objectively.

Give íeedback immédiate|y after the behaviours' When feedback is given

immediateiy after the aciion, the event is fresh in boih Deople's minds. ln this way,

feedback acts as a mirror of the person's behaviour. There often is a tendency,

however, to deiay feedback.

A||ow the Íreedom to change or not to change. A person shou|d have the freedorn

to use feedback in any meaningful way without being required to change. A giver of

feedback Who te||s a person to change is attempting to set the standards íor dght and

wrong oi good and bad bel'raviour an.j is Judging the oihef person against these

stanoarcs.

Express feelings directly. People frequently assume thai they are expresslng lherr

feelings when actually they are stating opinions and perceptions. Statements that begin

with "l feel tbat..." often finish with beliefs or opinlons.

6 .

7 .

8 .
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Team and responsibi|it ies in teamí

Sometimes We íind ourse|Ves in a situation that' Whi|e familiar isn't quite the same' Peop|e

who play singles tennis have the basic skills for doubles - they can serve, hit a ground stroke,

a backhand, etc. But those skil ls alone aren't enough to make a truly successful member of a

doubles team. With two, the game changes - even the rules are altered slightly. While the

game, at first glance, looks the same; the differences - both real and subtle are many. The

same is true of training. While we may have done lots of training alone, the skills we need to

team-teach are different. And, as in doubles tennis, the'tules" even change a bit.

Benefits of Team:
The benefits of leam teaching a.e many for both the trainers and the learners. For the learners,

tearn teaching allows:

..lvlore tin're for one-on-one interaction with the learners.
.lMore personal instruclor feedback during skill practice sessjons.

-.A second set oí ears to hear and understand questjons'
.A seccnd .'Voice'' and personal style to |earn írom and rvith.

Fof the trainefs. team teaching allows.
.Better preparaiion (since less wil l be taught individually, available prep time

can be focused on a smalier amount of content).
.A change of pace - team teaching requires sornewhat |ess physica| efÍort

(thou9h not any |ess mentaI effoÍt)'
.Higher comíort |eve|. Having someone e|se there is hejpluI for logistics' timing'

focus, feedback and many other reasons. Charrging the Rules - Planning for

Success

There are a number oÍ things the two trainerc shouid do before the session starts. schedu|e

planning time as fa. ahead of the session as possjble. lf you dcn't know your partner, slad by

getting to know them' Learn as much as you can about each other's prefér.ed iraining sty|e,

and your individual strengths and Weaknesses' one of your in;tial tasks ís to determine Who's

going to teach what. Use relevant experience, interest and comfort level to help determined

this djvisjon' succ€ssfu] team teaching is mo.e than difíerent tr eop|e teaching differeni parts of

the session To make it n,]osi effec1ive for the learners' both tÍainers need to know a|| of ihe

conient.

rThe Discian croup.70:j Bluf i i idge Way lndianaDol is. lN 46278
hÍp:,,www.d iScian'com

Light&Lave SU|\,MER scHaaL 2aa8 i|an]hg aí |úaster fraj.e.s
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Useful people (functions, respensibilities and roles) to have in
teams2

Type TypiCa|ÍeatuÍesPÖsitiY€ qua|jlies Á|l$!'!áb|e v..eákness

company woÍker
dutihl: an.] prÉdictal]le

{! !Enjli|i!j ':lriIitI FÍ.]!tjÉl

'.{,oúi|! sé]i-dl! p r|É

Lirrk rf flerjbililynnd

!nprrr'.'en deas

Chairman la|ln. 5É]i ccntro léiI
ánd lel1.''nflilÉn!

Á cá]'jl.|tJÍ iór Íe-í|ng
nn.lYJehornjr]g n ] 'o!Én
|la] contíi|]uInl! or t|leiI
roerit! an.i..!ithÚul
prc] .li'É Aí.n! iPll:E
aÍ 'bjgli'€!

|.lc] m:]lÉ th?n {'Ir|lllill!
in trjlm' ot L|]t€lIett

Shaper Hlthlystrunll
r]utgoínq 3nd dyn.mit

ir,'a nna 3 r-ta':lrne.s
iJ [hi]iEnil? inertla.

Pl!]enéltÉ mpai|Énc4
i ritnl'i.l.r itnd prs!*Dáijotl

Plant ]ndi!i,:jnáiÉtic'
1F.iio|j' niid€i

i..+niU!' i j.qiNtiú.

rniÉ|l.i . nd kno$le.J :]e

Up ir !]LÉ cl+L/!, ifltiiljill!]

Reg]uÍÜe investigator A.ap.c]t] Íor.onrá.ii|l!l
p4n']E an.leÍp ol|n.J
3ntthrng na'.u. An atr lrl-v
1l le']].nd io ch ]leí]!

Liab].t. ose Ít.|e!t ont4
.]]e |nit 3| i;1íjn'ii.n hi5
pás5éo

Monitor evaluator J!dq.:méú. <]15.] etLc]
and hár.J]]eaii.ijn.5:

La[k5 in!'j]iÍ.tjon a. lhÉ
ilbil]I!.o nloti r'nle ÜlhEl!

Teám worker sa'ii]]} oriélrtated
|ath-.Í li]kj al]'l lén.jti!'

Á'! ái]iIil'.l t.J Íe5pond;o

|)EL)!i4 a'll tú !]t1nil(J]!

3ni! !D Írlclt]ÚlÉ ttó.l

sprfr i

hl deii5i'.,en€ !5 .il

comp|eteí Íinisher FaifiíÍk!n!]'.rd4r]},
i]'uioU\ ánd csnÍien tiii.Jil! ll. FélTHl !nE!l n['oulnnth]ill.

AIe]lldall.É1.] 
.iPt!.j.

] o Counci] oiEu.ope and Eulop€an commission. 2000.2o02, organisaljona] ManágenrenÍ T.kit & T-Kit

Tún]ing Essenlia]s/ CounciIof Europe pUbljshing F 6]Ú7j sfasbourg Ce.ie)i-

Light&Love sl'l^t|r'jER sc4aaL 20aa: ÍÍalnihg Tf Mesíel naheÍ!
i i4ral n € lietelolnen l x*e: n1Ú g,a| heallL úhd I iPlts i:,a,ia.|t L.n.j0 ju.nüi. j.. ,Ú 1|j:l )l),3
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Educational roles of trainer:

Discuss too the role each of yau will play.
Questions you should Jiscuss include:

Ú Who Wi|| open and c|ose the session?

M Who ],llill make sure breaks stan and end on tirne?

M Who is the lead trainer?

El Who will lead ihe practice sessions?

M How wili the othe. irainer interact with ihe group when .ot ' in charge"z

M Also declde how you willdeaiwith sorne comraon classroom occurrences l ike:

M What do We do when we don't ag.ee on the answer io a question? (slro.]g seggesÍlcn]

consider |eaving it with the Íirst answer, checking with each ot,er at break, and modifying or

changing your answer after break if appropriate.)

M How do we signal if the pace is incorrect?

M How will we dealwith difficult students? What's our plan of attack? Who's ultimately

responsible?

M How will we deal with less than adequaie particlpation? (Suggestian: the "resiing"

trainer can sit in the group pai af the time. being an active, pafticipating "student.')

Breaks are always welcome during a session
Breaks are always welcome during a sesslon especially when you have a co-trainer. tJse

these breaks fo[:
g Checking in on timing are we on track l ime wise?

M Giving basic Íeedback on content or training process'

M Making rninor mid-course corrections or adjustments

M lvlaking sure you are meeting the group's needs and expectations.

Liqh!&Lave SUMMER scHaaL2aa8: Taihing a|Masiet |rakJé..
!}]l.3|11|13li.\|t|,l.)n!s:a.31rlaifla]|l?|:/11]u"dlah1'íja|lJ.r}lLJ|ú)lniai,.].. ').,1!Plsl 'j|||t

Educatiohal rales Teacher Trainer Faci l itator
Process Less important lmportant tmponanl
Tasl</cantent Central role important role Co responsible
Educational
methods

Frontal lMethodological mix l\4ethodological mix

Communication
sÍy,e

lvlainly input Range depending lMinirnal input

Power Absolute Absolute/shared Shared
Exaffiples Schoolteacher t ra rner lVoderator oÍ conf|icts
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'f.aining 
of Masier Tra;ners

Jurma|a. 17'.25 AugusÍ 2c08

When lt's Over - lt's Not Over!
Aiter the session is over. make the time to sit down and discuss how it went. Use the iime io
relax, unwinci, celebrate, and learn. Give each other feedback on both content and process
(Both positive and corrective). Review the feedbacl from the gfoup. Discuss what should be
done differently the next time. l\lake notes on all ihese items to preserve the learnrng ano lo
ensure the completion of any agreements.

lf ii js a multi-day session, talk about your roles and any ad.iustments you feel you should
make. For everyone,s benefit' save any serious íeedback Until the end of the ove|a|| session -

to avoid any negative feelings which might impact the next sff;sion?

lf you'l l iake this advice use these new skjl ls and knowledge and note ihese subíe "rule
changes", you''l be. able to efiectively team teach. And just like in tennis, your results will be
better than if you jLtsi went out as a singles player, trying to pj.ry doubles.

l bh|8 .a\P ó''| vEL s laa 'a' .J 'lé'n'4q T. M s'él -|ét A''
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Design of training - practise

structure of the traíning (practise}
You must create training programme for youngsters.

1. ProÍi|e of
pafticipants

2. Needs of
participants

3. Aim of the
trarnrng

4' ' 'Pool oí ideas'' _
first associations

5. Responsibilities
in ieam

6. Title of the
training

7. ' Designee and
adapting
methods

Lrghl&LTve SU]\,MER scHaaL 20a8: Iraining af MasÍe] iainers
In1 . F rd In ! i e . : e ]ap , l en ! ó : : u . ! l nba \üL : !h?a l i a r t ] l l t i 1 ' r ) ! " 1 .n1 , I i d | l l ' | ! ! r u ]ú j . - ' . . . j 1 | s ; l : t . 2n i t



{r.'S;:*.',,,. Training of M aster Traiüers
Jurmala, 17.-25 August 2008

8. Place,
envtronment,
logistics

outcome from
participants

10. Time table
(agenda) toward
to methods and
aims

Please look next pagelll
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{;€,.;yi;i;&orre
Time table (agenda) of practise (training)

Tra;lting oí Maste| T|ain€rs
Jurmala. 17.-2.5 August 2008
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Tlailling of Master T|airers
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Assessment {feedback} of practise {training)

Please in your teams get Íeedback of practise (your training):

1. Did you fulfil your expectations as well as plans about pract'se;

2' Was the aims and methods oí the practise (training) achieved successful|y and
appropriate of needs oÍ the participanis;

3. What do ihe other team members th;nk about ycu as potential trainer and team
member;

4. What do you ihink about yourse|Í as trainer and team menlber (straights'
weaKnesses);

5' What k'nd of outside or inside risks did Vou íace:
Outside:

6. What did you learn about process and results by being a team;

u couto et some other chance to do this ractise, than WOUIO:

Change:

Li1ht&Lave SUMLtER scdaaL 2008: Íraininq al ÍlastÉr ÍlaiÚeÉ
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{$,-igr&lre"ur* Trarling oí Masrer Trairlers
Julmala- 17.25 August 2008

Notes: methods and tools

P|ease Write the meihods Whai is useful í oor.r, rr necessary aoo some more
Title

Aím (-s} or
expected
outcome
How and when
to use

Time

Tools

Description af
the method or
activity
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Title

Aim Gs) or
expected
oulcome
How and when
to use

Time

Tools

Description öf
the method or
activity
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Title

Aim (-s) or
expected
outcome
How and when
to use

Time

Tools

Description of
the method or
activity
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Description of
the method or
activity l
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outcome l
How and when
to use
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Title

Aim Gs) oí
expected
outcome
How and when
to use

Time

Tools

Description of
the method or
activity
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€.s.:ig;..' ..*Á-&t€ Tmirring of Master Trainers
Jurmala. 17.-25 Auglst 2008

Title

Aim (-s) or
expected
outcome
How and when
to use

Time

Tools

Description of
the méthod or
activity
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*,-*ai;,**'.[rtr* TÍaining oí MasteÍ TÍaiieís
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Evaluation of the training
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List of resource

'1. htto:/l6c.eu.opa.eulvouth/index eri html - information aboui "Youth in action"

2. http:/.lwww'eurodesk'orq _ EU Web iníormation, data bases, etc'

3. http://[.rvw.1]'aininq-vouth net - tools, handbooks' proposals' etc for non-formal

education and trainers.

4. htip://www.coe.int/T/E/Cultural Co-operation'Yout - CE' youth part'

5 . http:llwww'Sa|to-vouth'nel . too|S' handbooks' proposals' .1"' 19166n-íormaI

education and irainers.

hltpJ/Www'Vouthíorum,o.q - EUropean Youth ForUm, contacts, events

ww"v.ipic.lv - Experiential Learning centre of Laivia

OTHERS-. -

6 .  . . . .

9 .  . . . .
'10 . . . . .
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